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AAPA Asian American
| Psychological Association

AAPA Statement on Israel/Palestine
October 23, 2023

We, at the Asian American Psycl’]o|ogico| Association, are o|eep|y concerned about the
ongoing war in the Middle East that has resulted in human suﬂcering, o|isp|ocemen+, and the
killing of civilians. We offer this statement in response to the recent violence in Gaza and
Israel. As other associations and mental health communities have struggled to engage in
conversation about these atrocities, the AAPA Executive Committee has also had these same

difficult o|ic1|ogues‘

AAPA’s mission is to advance the mental health and we||—being of Asian American
communities Jrhrough reseorch, professiono| proc’rice, educoﬁon, and po|icy. For our AAPA
community fo thrive, we ocknow|eo|ge our need to be in so|io|ori’ry with our sib|ing ethnic
psychological associations. We stand with them, especially AMENA-Psy, and offirm our
commitment to human life, difficult dio|ogue, education, decolonization, and liberation of all

oppressed communities.

As we are all well aware, histories can be difficult to fully capture and comprehend, and the
history of conflict in the Middle East is no exception. What we are sure of is that it has and
continues to cause and bring up much trauma, distress, and heartbreak for our community.
There are many voices that can attest to the hierory of colonization, oppression, and violence
that has been perpetuated against the civilian population — both Palestinians and Israelis. As
an Asian and Pacific Diaspora, we are no strangers to war, genocide, and its complexities. To
that, we are o|ee|o|y saddened thaot hierory conﬁnuo”y repeats itself. We are reminded of the
Vietnam-U.S. War, the Khmer Rouge, Korea-U.S. War, Partition of India and Pakistan, the
overthrow of Hawaii's moncrchy, and colonization in the Phi|ippines, |no|onesic|, Micronesio,

and countless other countries.

Regoro“ess of where injustice is occurring, we remain committed to engaging in and co”ing for

meaningful action fowards ending oppression:

e We advocate for an inclusive cross-racial/ethnic so|io|ori+y opprooch to heo|ing and remain
committed to raising awareness for peocefu| solutions as O|||ies/occomp|ices for all
communities.

e We condemn the l(i||ing of civilians and encourage our members to support humanitarian

aid in the region in any way that you are able to.
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« We encourage you to educate yoursehC on the hisfory of the region and its poro||e|s to
other Asian and Pacific Islander countries.

« We call upon scholars and teachers to share information that may inform our members
about recent and historical events so as fo foster understanding and mutual respect.

e We remind everyone to reach out fo your elected representatives to vote for a ceasefire
and donate to the humanitarian efforts in the area.

« We invite you to make intentional space for conversations to support your students,
advisees, and colleagues.

« We encourage everyone fo hold one another's hearts as well as each other’s pain, and

strive to be in honest and respectful dialogue with each other despite the discomfort, fear,

and cliﬁ(ictu of this work.

Fino”y, we recognize that AAPA is an organization that is a community first and foremost. It
is this quality that makes AAPA not just a professional home for many of us, but one in which
we trust that our bonds and care for one another will move us Jrhrough difficult moments. In

that spirit, we ask that all of us come +oge’rher to support each other during this time.

In solidarity, The AAPA Executive Committee

Resources:

e Find and Contact Your Elected Congressiona| Officials

e Resources to chigc+e Trauma - APA

e NCAPA Statement on the Murder of Wadea A|-Fayoume

° Resources 'FOI’ Pc|es+ine - AMENA PSy_

e Mental Health + Somatic Resources for Palestinians in Diaspora / SWANA Folks
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President & Vice President's Message
by Anjuli Amin, PhD & Christine Caﬁpon, PsyD

Greetings Members!

Welcome to our Fall newsletter. This column finds us with a mix of emotions, por+icu|or|y as we
reflect on the close of our presidency. As Christine and | work to transition into the new year, we
have experienced feelings of not on|y sadness and frustration, but also joy and |’10|oe. We have
seen through our discussions as an executive committee that it is possible to come together in
solidarity when we are reminded of what connects us (our commitment and dedication to our
AAPA members) rather than the differences that divide us. What we are most thankful for those
of you who continue to hold us accountable as an organization and who always find a way to

come together in community and in the name of social justice.

While our organization continues to go through many growing pains, we want to acknowledge
the work of those who participated in and supported our administration. Together we were able to
maintain a sense of connection throughout the pandemic and beyond, while striving to make a
positive impact within many of our spaces. | am so proud of those who have served in leadership
and have created healing spaces, held fundraisers, and found ways to approach difficult moments
with action. We have also deepened our relationships with organizations within the National
Council of Asian Pacific Americans (NCAPA) and have appreciated their collaboration and
advocacy for our community. Our relationship with our fellow EPAs in the Coalition has also been
strengthened, as we have found ways to come together and support one another in the domestic

and g|obo| events that continue to impact our o|o1i|y lives.
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As we continue forward info the next year, we ocknow|eo|ge the ongoing cho”enges of recruiting
individuals into |eodership roles. This has had a profound impact on the organization, most no+ob|y
with our annual Convention, but also with regards to the efficiency of the organization. While
many factors have contributed to this concern, it has led to careful consideration of the ways in
which AAPA is structured, which is an area that Christine and Donna, our new President and Vice
President, will be sure to exp|ore further during their term. We oc|<n0W|eo|ge that chonges in
professional responsibilities and priorities post-COVID have also had a significant impact on the
capacity and availability for individuals who might have otherwise considered leadership within
AAPA, but we hope that a renewed focus on community, connection, and sueroinolothry in the
demands of leadership will encourage many of you to give a little part of yourself back to the
organization that has given so much to you, both professionally and personally. Speaking of
connection and community, we are hoppy to announce that p|cms are underwoy for an in-person
AAPA Convention in 2024, so please stay tuned for further details and let us know if you would

like to be a committee member for this |ong—owoi’reo| event!

We hope that the concern we have felt continues to be translated into positive action and forward
movement. We envision a strong future for AAPA and continue to be amazed by those who have
fought alongside us to sustain and prepare for what comes next. We thank you dll for the support
and trust you have shown us and the Executive Committee over the last two years, and we look
forward to an AAPA organization that continues to thrive, evolve, and support one another as the

Fomi|y that we are.

In solidarity,
Anjuli and Christine
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FALL 2023

The Asian American Psychologist

A MESSAGE FROM THE CO-EDITORS-IN-CHIEF

Co-Editors in Chief Lauren Yang, PsyD (left), and Uyen (Sophie) Nguyen, MA (right) in NYC

We prouo||y present fo you the Fall 2023 issue of our official newsletter, The Asian American
Psycho|ogis+l To start us off, it was invigorating and inspiring tfo read the powerlcu| message from
President Dr. Anjuli Amin and Vice President Dr. Christine Catipon. We are thrilled to feature the
Division on Southeast Asian Americans and share the exciting announcements and updates from our
Divisions, inc|uding Division on Practice, Division on Students, and Division on Multiracial and Adop’red
Asian Americans. Acldiﬂono”y, our reportfer Dr. Sue H. Kim covered a recent inferview of Dr. Karen
Suyemoto by Dr. Michi Fu as part of the Division on Women's Digital HerStory Project, which
highlighted Dr. Suyemoto’s journey of finding community and support within the Asion American
psycho|ogicc1| community. We are also p|eosed to continue spoﬂighﬂng our membership, among which
we feature Dr. Tri Nguyen, Richard ‘Rich” Chang, and Tatum Leclair. Moreover, Dr. Shin Shin Tang
prouo||y announced the recent pub|ico+ion of her book, Asian American Psycho/ogy and Psychofheropy:

Intergenerational Trauma, Betrayal, and Liberation.

Also in this issue, we present an article |oy our copywriter Nicole R. Benqueched, who interviewed Dr.
Gitika Talwar regording mental health oﬁcordobﬂﬁy. We also highhgh’r guest contributors Emi
Ichimura, MS, and Koji Tohmon, BS, who shared their thoughtful perspectives on navigating shame in
the context of internalized discrimination. Addiﬂono”y, we are honored to share the projects by 20921-
2023 AAPA Postdoctoral Leadership Fellows Minsun Lee, PhD, Catherine Teotico-Lee, PsyD, and
Jenny Qin, PsyD. As a complementary feature, we also have thoughtful reflections from outgoing
Leadership Fellowship Program Co-Chairs Drs. Grace S. Kim and Nadine Nakamura, along with those
from incoming Co-Chairs Drs. Koko Nishi-Lee and Jan Estrellado.
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Co-Editors-in-Chief Sophie and Lauren with Editorial Intern Lydia Lui, 7D

Fino”y, we are excited to share guest contributor Dr. Jeannie Celestial's interview with her co||eogue
Christine Me|endres, LCSW on her selection as a 2023 Fi|i|oino Young Leaders Progrom De|ego+e, as we
recognize Filipino American History Month in October. Considering these contributions altogether, we
warmly consider the themes of the Fall 2023 issue as community and gratitude. We are thankful to
those who have bravely used their voices to advocate and educate others in the midst of deeply painful

events hoppening in the Wor|d, while ho|o|ing space and compossiono+e|y |eorning from one another.

With this being the end of our term as Co-Editors-in-Chief, we remain immense|y gro+efu| to our
hordworking and dedicated newsletter team, o|ong with our amazing guest contributors. We especio“y
would like to express our appreciafion to each and every one on the newsletter team: Aida, Ben, Dcrcy,
Linda, Linh-Nhu, Nicole, Sheela, Sue, and Vera. We also have had the greatest pleasure working with
Lydia as our Editorial Intern for the past two issues and Copy-Editor throughout our ferm. It has been an
incredible learning experience to collaborate with each other and navigate challenges that came up
Jroge+her as we pub|is|f1ed each issue. A|’rhoug|ﬁ we started out unfamiliar with each other, we have come
to consider each other close colleagues and even got a chance to meet up in person in New York. We
higHy encourage everyone in AAPA to become involved with the newslefter in some way to further

engage with other members and learn about the diversi+y in talents and perspectives of our community.

As we wind down our tenure, we are very excited to introduce Caitlyn Suen and Alexandra (Sasha)
Vasilou as the new Co-Editors-in-Chief for 2024-2026. We look forward to their work with our

wonderful team in addition to other new members who are joining.

As 0|W0ys, p|eose let  us know if you have any questfions, comments, or feedback ot

news|e’r+er@gpoon|ine.org. Hoppy reodingl
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Finance Officers Report

Fall Quarter 2023

AAPA’s Co-Finance Officers (FOs) Cat Bitney, Amanda Breen, and Flora Surjadi are happy to
report that AAPA’s bank accounts are in good standing. Our total combined balance from E*trade,
Chase, and PayPal is $645,784.01 as of October 19, 2023. Subtracting fiscal agent accounts and AAPA
Division balances, AAPA’s main account has $520,800.53 in working capital.

We don’t have much news to share this quarter, but we are happy to share the following brief, but
important, updates with the AAPA membership:

Looking for a new finance officer Amanda Breen is scheduled to leave their FO
role this fall after extending their term for a year. We are in GREAT need of a third FO to
join Cat and Flora. If you have any interest in exploring this role, please reach out to the FO
team at finance@aapaonline.org.

2022 Taxes Catis working with our accountant to complete AAPA’s 2022 taxes for
submission.
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Hello AAPA Members!

Updates from the Membership Team

Currently, AAPA has a total membership count of 1,442 members. Student members continue to
comprise the majority of our membership. See the table below for a breakdown of our membership by
membership category.

As an AAPA member, you can edit your membership account by logging into your account on
aapaonline.org. If you cannot remember your password, there is an option to reset it. By logging in
online, you can join our wonderful AAPA divisions and update your email address for the listservs.

Your AAPA membership lasts for a year from the date you signed up, and will automatically be
renewed after the year is complete. Please email us if you would like to opt out of having your

membership automatically renewed.

If you have any questions or concerns regarding AAPA membership, please do not hesitate to contact
our membership team at membership@aapaonline.org.

Thank you for your continued support of AAPA! We are thankful for this community.

Besll' WiSheS, Membership Category # of Members

Student 834
AAPA Membership Team

Professional 599

Retiree/Emeritus 9

Totadl 1449

Note: This report is re-published from
the Spring 2023 issue.

AAPA
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Help us connect
AAPI with

culturally-aware

providers

o

3 Provider
/' Directory
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Division on Students

Responses and Results from the 2023
DoS Mentorship Office Hours Program

Since its inception in 2021, the primary objective of the Mentorship Office Hours program has been to
fortify our nationwide community by establishing a platform where members can forge meaningful
connections and seek valuable advice, guidonce, and support. This initiative is a collaborative effort
between two key divisions within the AAPA: Division on Students (DoS) and the Education and Training
Committee (ETC), embodying the spirit of Fos+ering interdivisional connections +|'1roughou1' the AAPA
community. Following the conclusion of the 2023 programming, a program evaluation survey was
distributed to AAPA members who had por’ricipo’red in the program, either as mentors or mentees.
Survey responses were collected from early August 2023 to early September 2023. The purpose of the
survey was (1) to assess the program's utilization and the satisfaction levels of its participants, and (2) to
gather valuable feedback from participants to further enhance the program’s overall experience.

> S > > e e

This year, the Merﬂ'orship Office Hours Progrom ran from Apri| 2023 to Ju|y 2023, Feo’ruring the
parficipation of 25 dedicated volunteer mentors. Based on registration data collected through Google
Forms, we observed a remarkable total of 102 "office hour" registrations by AAPA members who sought
to connect with mentors. Notably, nearly 30% of these participants registered for multiple office hours,
either with the same mentor or different ones. On average, mentors generously hosted between two to
three mentorship office hours, while mentees typically attended one to two mentorship office hours. To
gauge the impact and significance of these mentorship office hour sessions, mentors were asked to rate
their experience on a 5-point Likert scale, ranging from 1 (Not at all meaningful) to 5 (Extremely
meoningfu|). The results were overwhe|ming|y positive, with the majority of mentors enclorsing a rating
of "4" In addition to these ratings, mentors shared their motivations for volunteering as mentors, which
included a strong desire to give back to the AAPA community and to connect with AAPA student
members. Mentees rated the mentorship office hour sessions in terms of helpfulness by using a 5-point
Likert scale from 1 (Not at all he|p1cu|) to 5 (Ex+reme|y |'1e|pfu|). The feedback from mentees was |'1ig|'1|y
encouraging, with the majority of them endorsing a rating of "5." Moreover, mentees had the opportunity
to express their thoughts on the sessions through open-ended responses. They described the sessions as
empowering and enriching, highlighting the invaluable support they received outside of their institutions.
Furthermore, these sessions instilled greater confidence in mentees, moking them more comfortable to

seek guidance from mentors in the future.

> 4 > > > e

In conclusion, the Mentorship Office Hours Program stands as an invaluable resource and a vital source
of connection for the AAPA community. This is underscored by the resounding endorsement from survey
responden+s, with a remarkable 100% expressing their support for the continuation and establishment of
the AAPA mentorship office hour program as a permanent and enduring resource for our members in
the future. We extend our heartfelt gr0+i+u<3|e once more to our dedicated mentors, mentees, and the
entire AAPA community for their unwavering commitment and invaluable contributions that have made
this programming a resounding success. Your dedication and enthusiasm are truly the cornerstones of our

thriving mentorship community.
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The DMAA Executive Board had their first in-person planning retreat in
Washington, DC this past Augustl DMAA also held o meet-and-greet
and had a wonderful time coJrching up with some new and returning

members. Thanks to all who attended and p|eose be on the lookout for

more upcoming DMA/A\ even’rsl

&
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ASIAN AMERICAN

PSYCHOLOGY &
PSYCHOTHERAPY

INTERGENERATIONAL TRAUMA, BETRAYAL, AND LIBERATION

| am happy to announce the release of my new
book, Asian American  Psychology and
Psychotherapy Psychotherapy: Intergenerational
Trauma, Betrayal and Liberation, published by
Rowman and Littlefield. It is my hope that this book:

¥ Raises awareness of the high rates of anti-
Asian racism and of adverse childhood
experiences among Asian Americans;

> Contributes to o|eco|onizing psycho|og\/
research and practice; and

» s a valuable guide for clinical training.

The testimonials of many diverse Asian Americans
bring to life the multicultural theories presen’red in the
book. Scannable links to curated multimedia resources

are also included to enhance student |eorning.

The book can be purchased using the QR code below:

PSY
PSY

OLOGY AND
HOTHERAPY

ASI? AMERICAN

Shin Shin Tang, PhD (she/her) teaches at

Oregon State University and maintains a
private practice in Eugene, Oregon. She has

provided psychotherapy to a wide range of

Asian American communities for more than
two decades. She has also conducted national

SHIN sHIN TANG

and international research focusing on the

intersection of trauma, gender, and culture.

Exam copies can be requested by emailing

textbooks@rowman.com
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Announcement

Dr. Debra Kawahara to
Become APA's First
Asian American and
First Japanese
American President

We are incredibly thrilled to congratulate Dr.
Debra Kawahara on being elected as the
2025 President of the American Psychological

Association.

"My vision is of a kind, just, equitable, and
inclusive world that treats peop|e with respect
and digni‘r\/. This will require all of us to be
leaders with courage and integrity. Togefher
we can strive to build trust, encourage belief
in our goo|s, and inspire  passion and
commitment in  the fulfillment of our
Association’s mission as we enact an inclusive

vision for a better APA and a better world.”

Please see below for additional information

about Dr. Kawahara and her election.

APA Press Release:
APA elects Alliant International

University professor Kawahara 2025

president

Pacific Citizen Article (see page 9):
DR. DEBRA KAWAHARA to Be the First

Japanese American President of the

American Psychological Assn.
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Featuring Division on

Southeast Asian Americans

DoSEAA is a relatively new division in AAPA. How did DoSEAA come about?

In October 2020, | attended the AAPA virtual conference, and | remember fee|ing so inspired by
the powerful words and perspectives on ‘community-care” as “self-care” by Dr. Nellie Tran, who was
serving as the AAPA vice president. Coupled with the context of the COVID-19 pandemic at the
time, | reflected on my own desire—and need—to be in community; such that, with the collective, we

can put forth efforts to engage in “comrnunier-cgre."

This motivated me to email Nellie and share my wishful thinking and grand ideas for a potential
professiong| "home” within AAPA with others who shared the same Southeast Asian (SEA) idenﬁ’ry,
as well as those who shared the same desire to care for the SEA communities in North America. In
response, Nellie was not on|y super supportive of my ideas/vision but also asked if | would be
interested in leading this effort. Fast forward to the summer of 2021, our eight-member DoSEAA
Wor|<ing group (consisﬁng of Thanh Nguyen, Pa Her, Anne Sgw, Nellie Trgn, Ngncy Truong, Seint
Kokokyi, Sopnie Nguyen, and Maximilian Tokorsky) pusned forward a petition to establish
DoSEAA. The petition gained much support from AAPA members at large (200+ signatures) as
well as the AAPA Executive Committee (EC) members, who ultimately voted "yes” for us to move

forward with the formation of a new AAPA division. - Thanh Nguyen
What are the division’s goals and missions?

The mission of the DoSEAA is to foster a community of students and professionals committed to
promoting the empowerment, visibi|i’ry, and We||being of Southeast Asian Americans (SEAAs)
through a greater understanding of the social, cultural, emotional, political, and personal factors that
impact the psychology and experiences of SEAAs. As a division, our overarching aims are to (a)
increase representation and retention of SEAAs within AAPA and within the mental health field,
inc|uding the psycho|ogico| discip|ine, (b) create and nurture o close-knit community of
psychology/mental-health oriented students and professionals who are committed to serving the
routinely neglected Southeast Asian American communities, and (c) intentionally and strategically

work to challenge systems of oppression to promote community healing and thriving.
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Could you tell us more about DoSEAA’s recent and upcoming activities?

We host regular virtual meet-ups for Vietnamese-speaking mental health learners and
professionals to consult with each other and provide support for one another. During this past
summer, we held six o|rop-ir1 Wriﬁng sessions for anyone who wanted to work on a Wriﬁng
assignment in a shared online space. We also hosted a virtual social event during the summer
and another recently in October. Two DoSEAA EC members and a general member will be
pcme| speo1|<ers in an information Workshop about opp|ying to groduo’re school in the mental
health field with an emphosis for prospective SEAA students. We are open to and welcome any

event and activity ideas from members.
What is your vision and hope for DoSEAA in the near future?

In the near future, we hope to increase member engagement, continue creating opportunities for
our DoSEAA members to make genuine connections with one another, and carry out initiatives

and events in response to our members’ interests/need:s.
Is there anything else you would like the readers to know about the division?

As a division in our imcancy, we reo||y hope to gain continual suppor+ and engogemen’r from our
memberslﬁip so that DoSEAA can grow and o|eve|op. We Jrru|y l’]ope that DoSEAA can be the

‘professional home” for others and remain active for years to come.
How can interested AAPA members join and/or support DoSEAA?

AAPA members can officially join DoSEAA by adding our division to their AAPA membership
dues. Given that we are a new division, AAPA members can also support DoSEAA by referring
others who may be interested in joining our growing division and joining us for upcoming events

open to AAPA members.

For more questions or inquiry about DoSEAA, where can we reach out?

doseaa.commu nico’rions@oopoonhne.org‘
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Meet the DoSEAA

Executive Committee

Thanh Nguyen(she/her)
PhD, Postdoctoral Fellow
Seattle Children's Autism Center

Uyen Sophie Nguyen (she/her)

_ MA, School Psychology Doctoral Candidate

Fordham Universify

Seint Kokokyi (she/her)

PhD, Assistant Professor & Clinical Health Psychologist,
Dept. of Clinical Health Psychology

Max Rady College of Medicine University of Manitoba

Nancy Truong (she/her)
PhD, Clinical Assistant Professor
Arizona State University

Pa Her (she/her)
PhD, Clinical Assistant Professor
Universi’ry of Wisconsin-Madison
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What is your cultural background and
identity?

Vietnamese American

What is your affiliation (e.g, program
name, workplace)?

Counseling  Faculty ot San Diego State
Universier, Tl’]eropier in Private Practice

What do you cherish about your
cultures?
Qur rich hierory and traditions, por+icu|or|y, our

collectivist and in’rerdependen+ cultural values.

How did you come to find and become
involved with AAPA in general and
DoSEAA in particular?

I've been a member of AAPA since 2009 when
| was working foward my master's degree in
MFT. However, | was not actively involved in
AAPA until early 2023 when o DoSEAA
member posted about connecting with other
\/ieJrnomese—speGking +heropis+sA | was like, what
a greatf ideal Since then, I've enjoyed connecting
with fellow AAPA members regularly to discuss
clinical issues, research projeds and  share
resources/experiences related to working with

Vietnamese popu|o+ions.
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Could you tell us about your current

work and professional interests?

| have been a counseling faculty at San Diego
State University for just over a year. So far, |
like this new role working with college students
while navigating my way around campus as d
Foctu rather than a student. | continue to enjoy
working with couples and families in my private
practice and doing workshops in the community
where | get to practice in my native language.
My clinical and research interests include
culturally responsive counseling with AAPINH,
and more specifico”y, intercultural counse|ing
with Vietnamese populations in the US and Viet
Nam. | am also inferested in  socidl
constructionist ideas and practices,
coup|es/fomi|\/ +herop\/, solution-focused +herop\/

and narrative Jrherop\/A




Please share a fond or meaningful

memory of your

AAPA/DoSEAA.

experience in

Earlier this  summer, | opprecio’red the
opportunity to contribute to the workshop on
working with SouthEast Asian Communities
with Dr. Pa Her and Thanh Nguyén. | really
enjoyed connecting with Pa and Thanh while
preparing for the workshop and learning from

each other in the process.

How have you changed from the

beginning of your career to now?

| am older and hopefu”y a bit wiser. A|so, my
thinking about therapy and  multicultural
counsehng has shifted from ‘how can | be
culturally competent” to "how can | support
clients exploring their cultural traditions and
values that promote their mental health and
emotional well-being” through incorporating a

decolonizing framework.

What advice do you have for someone
new in the field?

If you have the opportunity, learn and practice
in your native language. It makes a big
difference for our communities to have access to
bi|ingu0| clinicians. Ask your program directors
about infercultural and decolonizing counseling
practices with AAPINH populations. Share with
them your experiences, if any, about how
Eurocentric theories and practices contribute to
access/barriers to care for many AAPINH and
other BIPOC communities.

Social Media Handles
|ns’rogrom: _@’rringgyenmﬂ

What is your membership level?

Professional

“I've enjoved connecling
with fellow AAPA members
regularly to discuss clinical

issues, research projects

and share
resources/experiences
related to working with

Vietnamese populations”

What are some of your hopes for the
future?

| hope for a peaceful end to the wars in Ukraine
and in the Middle East. | would love to see
multicultural counse|ing courses being rep|ocec|

by indigenous-driven theories and practices for

AAPINH and other BIPOC popu|o+ions.



https://www.instagram.com/tringuyenmft/
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Richard “Rich”
Chang

HE/THEY

What is your cultural background and

identities?

| am the child of Hmong refugees, born and
raised in the Central Valley, California. | am also
a firs’r—genero’rion co||ege student, queer, and
able-bodied. | give thanks to my Elders who
continue to guide, teach, nourish, and protect

me.

How did you come to find and become

involved with AAPA?

My need for community led me to find AAPA.

During undergraduate studies (and even now),
many of my professors are White and
cisgender, even Jrnougn the institution s
categorized as a minority serving institution
(MS). | found mysehc Fee|ing bored, frustrated,
and sometimes, nypervisib|e when speoking
about the lack of diversi’ry and social justice. |
found myself looking for others who share
similar identities and experiences and AAPA

was that for me.

What advice do you have for someone
new in the field?

My advice for students is fo seek menJrorsnip,
someone to guide, support, encourage, and
inspire you to reach your godls. | have been
extremely fortunate to have mentors who share
similar identities and experiences. Because of
their men’rorsnip, | am Jrnriving in academics,
sc|’10|ors|’1ip, and service. Sending |ove,
appreciation, and gro’riJrude to Drs. Gloria
Wong-PodoongpoH, Ange|o-Minn+u Nguyen,
Que-Lam Huynh, Rosa . Toro, & those who | |

dld not name, you |<I’10W Wl’10 you dre.




How can members best take advantage

of their AAPA membership?

The best way members can take advantage of
their AAPA membership is to be involved. For
students who would like to know more about
graduate school and other career opportunities,
sign up to meet with scholars, Foctu, and
practitioners  during AAPA’s Mentor Office
Hours Program. AAPA members are always
sharing resources through the listserv, so please
check those out. They are often free and a great

way to learn more about the field.

What are some of your hopes for the

future?

One of my hopes is to see the Division on
Southeast Asian Americans (DoSEAA) grow.
There are so many SEAAs out there seeking
community but do not know that DoSEAA
exists. As we grow, | hope we can contfinue to
build community, support each other at different
phases of our careers, and offer mentorship and

collaborations.

Another one of my hopes is to see where
AAPA goes next—we're in good hands. It's
inspiring to see the wonderful things folks are
doing within the community and to see how we
support and uplift one another. | know many of
us are |ool<ing forward to meeting in-person
again at AAPA’s convention so more news will

come later. *wink*
Which Divisions are you a member of?

Division on Students, Division on LGBTQQ,

Division on Southeast Asians

Social Media Handles

| nstagram: @ richard richchong
Twitter: @richardrichcha

What is your affiliation (e.g. program
name, workplace)?

Psycho|ogico| & Brain Sciences PhD Program
with an emphosis in  Social Psycho|ogy,
UniversHy of Nevodcn, Las \/egos

“It’s inspiring (o see the
wonderful things folks are
doing within the community
and to see how we support
and uplift one another”

Anything else you would like to add
about your AAPA experience?

Because of my involvement within AAPA, ['ve
met so many wonderful people—we've cried,
|oughed, danced, and most impor’ronﬂy,
continue to love—that inspires me to keep doing
social justice work. AAPA is my home and |

hope many individuals contfinue to find a home

in AAPA.
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Tatum Leclair

SHE/HER

What is your cultural background and

identities?

| am a transrocial Chinese odopiee and a

cisgender woman. | grew up in Massachusetts.

How did you come to find and become

involved with AAPA?

Shujianing Li invited me to be an incoming
assistant co-chair for the annual convention's
mentoring committee! | had been curious about
AAPA and it was the pericech opportunity fo get

involved and meet other members.

Please share a fond or meaningful

memory of your experience in AAPA.

| have mony—oHl’iough all online thus far, | am
excited fo meet people in personl Something
that reo||y stood out to me was, in addition fo
being SO impressive and pro|iicic, everyone is so
very kind, We|coming, and encouraging at
AAPA. Peop|e take the time to check in and get
to know you, and are eager to celebrate and

ocknow|eo|ge others and their work.

How can members best take advantage
of their AAPA membership?

| think the most valuable way is by making
connections and mee’ring peop|e. Leorning
follows from Jrhere, so join a division, vo|un+eer,

opp|y for opportunities, efc.

What advice do you have for someone
new in the field?

Get involved! Volunteer, opp|y for opportunities,
reach out to poJren’rio| mentors, and get a pu|se
on current issues the community s itocing or

resecrching.
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How have you changed from the

beginning of your career to now?

As a PhD student about to start dissertating, |
am still eor|y in my career. However, | did take
a year off affer completing my Master's to
apply to schools, and was very insistent starting
my PhD that maintaining my mental health was
vital. So far, I'm content with how | prioritize my
health, time, and self-kindness, because

graduate school is stressful.

What do you cherish about your

cultures?

| reo||y admire the resilience and innovation of
Chinese Americans, |ooking back ot our hierory.
And of course, the rich traditions, ho|idoys, and
food. As for the fransracial Asian adoptee
community speciﬁco”y, WO+C|’1iI’19 the grow’rh in
the past few vyears online has been really
powerful. Having our range of experiences be
seen and represented and having opportunities
to connect are really important to me since we

occupy our own unique piece of the diosporc.

What does an ideal society look like to
you?

One that is diverse, curious, equi+0b|e, kind,

compassionate, and accountable.

Social Media Handles

Linkedln: Tatum Leclair, MA

Instagram: @teamashaaa
Which Divisions are you a member of?
Division on Students (DoS) and Division on

Multiracial  and Adopfed Asian  Americans
(DMAA).
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What are some of your hopes for the

future?

To complete my doctorate in the next couple of
yearsl And grow ASHAAA—A Safe Haven for
Asians and Asian Americans. I'm a cofounder
o|ong with fellow AAPA member, Shujioning
Li, and am very excited about the community
work we've been doing. Supported by AAPA
and the National Council of Asian and Pacific
Americans  (NCAPA), we launched an
advocate burnout toolkit for managers of
NCAPA  organizations in  2022. It's also
available for free at our website
(https://www.ashaaa.org) and we welcome any
feedback. Currently we are working on
developing a burnout toolkit for BIPOC students
at the University of Minnesota.



https://www.linkedin.com/in/tatum-leclair-m-a-758418151/
https://www.instagram.com/teamashaaa/

AAPA Division on Women Presents

Digital HerStory
Project with Dr.
Karen Suyemoto

Interviewed by Michi Fu, PhD
by Sue H. Kim, PhD

1 w .:. .' i"’_ i - ! I 4 ! p 1)
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Dr. Michi Fu (left) wearing a colorful top listens to Dr. Karen Suyemoto (right) who is wearing a white shirt and colorful vest;

bOOI(S cmcl GWCH’C’S are on shelves behmd fhem.

From her beautiful campus office with a Jrrcmqui|
view of sailboats in nearby Boston Harbor, Karen
SuyemoJro, PhD shared about poim(u| times of
Fee|ing alone and angry in grod sc|’100|, "ho’ring
social stuff’ as an introvert, and then being
warmly welcomed by AAPA  women. She
recalled that Drs. Gisela Lin, Alice Chong, Reiko
True, and. Christine lijima Hall were all “really

warm and positive.”

Dr. 5uyemo+o didn't know in grod school that
she should go to conferences, but she saw Gisela
Lin, a fellow student, assisting with conference
registration, so she volunteered as well. Fee|ing
bad and awkward at Division 45 dances and
social hours (torture for those of us who are
introverts), Dr. Suyemoto found AAPA to be a
place where she could "be seen and make a
difference.” It was easier to make conversation
with others at AAPA where she was oc’rive|y

welcomed and invited to move into |eoo|ershipA
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In particular, Dr. Alice Chang was a special role
model for Dr. Suyemoto. "She was a firecracker,
warm, o|woys posi’rive, pusning for more
representation and involvement, not scared of
anything...[while] | was scared a lot.” Not only
did Dr. Cnong "geJr inJrersechiono|ier...errchruro||y,“
she also brove|y pusned against sexism and the
old boy network, [even] within the Asian

American psycho|ogy commu ni’ry.

Despite feeling “frankly terrified,” Dr. Suyemoto
lobbied hard to get  AAPA's  Executive
Committee to approve the organization hoving
divisions, arguing that we needed a division on
women and that "Asian American women have
different experiences [Jrhon Asian American men

do]”  Back then, some AAPA leaders were

concerned that |'ioving divisions

rnigriJr alienate others. Once the
decision was opproved, “there
was a fear that the Division
OF  Women would seem
exclusive so there was strong
encouragement that it be
[called the] Division ON
Women." The entire process
wWas difficult, and Dr.
Suyemoto remarked on how

her AAPA female elders took
a lot of hits o|ong the way.

When asked by Dr. Michi Fu
about what she wished

someone had told her when she was entering
the field of psycno|og\/, Dr. Suyerno’ro echoed
what Dr. lijima Hall said during her DoW Digi+o|
Herstory interview: ‘Not everybody is
trustworthy.” Also, she wished she "would have
been more self-protective and conscious of
rep|enishing [her] energy” o|ong the way. Last
year, she was so burnt out that her main goo| on
sabbatical was fo recover from getting ‘caught
up in the bitterness, pain, and onger...of the last
two years. She knew she wanted to get

centered in love again.

I wish someone had
told me, this is gonna
be hard — and vou’re
gonna feel it — and it

will be okay. Dr

Dr. Karen Suyemoto

And yet it took Dr. Suyemoto time to learn to
‘do what [m\/] values and heart tell me.” She
recognized that she can be « reo||y angry
person, in some moments not rio|ding her vision
and values, and becoming who she doesnt want
to be. “Oppression can do that,” especio”y in an
academic culture dominated |oy white

supremacy.

What does she wish she spent LESS time and
energy on? "Worrying | wasn't doing it right...
getting tied up with Jrhinking, 'm supposed to...
[write the RO1 grant, publish the book, etc]” It
took time for Dr. Suyemoto to ‘root out what
success was’ when it was easy to get sucked into

the |oop of oc|’1ieving. She remorked, ‘| wish |

spent more fime on joy.”

One of her bigges+ joys has
been mentforing students -
believe in them!” The best
cornp|imen+ she ever got was
from a student who told her
that, "I pushed him to achieve
Jrriings he didn't think he was

capable of achieving.”

SuyernoJro expressed
excitement about the energy
AAPA's younger folx bring, as

well as the attention and care

given to inclusion. "[AAPA is] less sexist, it's less
homopnobic...we've come forward in  our
intersectional  self.” She loved seeing the
uoquword—icocing activism” of AAPA |eodersnip in
the past coup|e years, even +hough she admits
she was mosHy ‘checked out” on sabbatical

during that time.
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Knowing that “a lot of students are still damaged Even though she never thought of herself as a
in  their [groduo+e Jrrqining] programs,’ she leader, Dr. Suyemoto just "had stuff | wanted to
wishes AAPA could have more energy focused have happen..." and as she worked on those
on foerering survival for students and eor|y 9°0|51 she found herself vo|un+eering for
career proFessioncﬂs‘ With more town halls, |eoo|ers|’1ip positions, even while frig|’1+ened and
more tiered mentoring, and relational supports, unsure of herself. It was hard. She did feel it.
AAPA could promote us “caring for each other.” And it is better than okay.

Dr. Karen Suyemoto is Professor of Clinical Psychology, Asian American Studies, and Critical Ethnic and
Community Studies at the University of Massachusetts Boston. She was interviewed on Sepfember 29, 2023 by
Dr. Michi Fu as part of the AAPA Division on Women Digital Herstory Project.

Photos courtesy of Dr. Sue Kim
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SPOTLIGHT

AAPA Postdoctoral Leadership
Fellowship Program Q&A

Ou+going program co-chairs Drs. Grace Kim and
Nadine Nakamura kino”y shared reflections on their

13 years of service together:

W hat is the AAPA Postdoctoral Leadership

Fe”owsl'rip Program, and how did your involvement

in it begin?

Grace Kim, PhD Nadine Nakamura, PhD
Nadine: The AAPA Postdoctoral Leodership Fellows
Program was created by Dr. Karen Suyemoto in 2008. Grace and | were the two fellows in the
second cohort of fellows in 2009. | came back as a mentor in 2013 and in 2016. In 2018, | became

co-chair of the program with Grace.

Grace: Same first sentence as what Nadine said! | co-chaired the program with Dr. Sam Wan from
2011-2014, was the individual mentor to three psychologists, and co-chaired the program again with
Nadine from 2018-2023.

Persona”y and/or professiona”y, WI‘IO?L I‘IOS been a valuable Iesson FOI’ you in your time

with the program?

Nadine: Personally, it has been incredibly rewarding to meet and support so many wonderful Asian
American eor|y career psycho|ogis+s. ProFessionoHy, it has reo||y shoped my views on what values

that | bring to |eoo|ership

Grace: Personally, | feel so lucky to have had the opportunity to connect with amazing early career
psychologists, as well as mid- to more advanced-career psychologists who mentored our fellows or
joined us for professional development panels. All the honest and personal conversations we shared
in the program have stayed with me. Professionally, being a leadership fellow and serving as the co-

chair helped me consider leadership in a more empowered, nuanced, and relational way.

What is a fond memory and/or nofeworfhy cha”enge that you navigafecl while as co-
chair?

Nadine: One challenge that we encountered as co-chairs was the COVID-19 pandemic. We were
counting on being able to meet fellows in person at the start of their fellowship year af the AAPA
convention, but instead had to deve|op re|o’rionshi|os on Zoom for the majority of our time as co-
chairs. Despi’re this drawback, | will Fono”y remember the cohorts of fellows we got fo know over

those years.
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Grace: A fond memory | can think of is how Nadine and | worked Jrogeﬂ']er to match our fellows
with their individual mentors. We would consider what the fellows requested or were looking for,
reach out to various mid- fo more advanced psychologists, and connect fellows with their mentors.
At times this felt a little bit like a professional match-making process, which made us laugh. I am so
gro+efu| to all the mentors, because almost 0|Woys H']ey were quick to say, “Yes,” and were Wi||ing to

support the fellows’ professional growth.

HOW I‘IQS your definiﬁon or even your own s‘l'yle 01( Ieadersl‘nip developed over H’)e years

while being a part of this program?

Nadine: One feature of the program is that we invite Asian American psychologists in leadership to
come to speak fo the fellows. Over the years, common themes have emerged, including that most of
those leaders are doers who didn't necessarily see themselves as leaders. | think the lesson there is to

not wait until you feel like a leader to start doing |eodership.

Grace: This program has done its job in demystifying leadership for me. | started out feeling that |
was someone who was willing to step up and do something (or | would say “help doing something”)
because work had to get done. But | never really thought that | was a leader. In my mind, a leader
was someone who was charismatic and very oquspoken, and as an introvert, these quo|i+ies didn't
sound like me. Over the years, through my involvement with the leadership fellows program, | have
learned that relational leadership that focuses on building community, creating empowering
connections, and Foci|i+o+ing the organizo’rionoﬂ process while having a presence, is my |eoo|ership
s+y|e, which suits and works for me. As a result, | feel much more comfortable with the notion of

leadership and feel okay calling myself a leader.

What is a fun fact about your co-chair that you found out about them while in the
program? What have you come to appreciate about them?

Nadine: Grace is someone that | can o|woys count on to show up consierenHy and be present and
reflective. | will miss our monthly meetings with the fellows where | got to benefit from Grace's

wisdom and warmth.
Grace: | o|woys appreciate Nadine's Jr|'1ougl’\Jr1Cu|r1ess, kindness, and astute ono|ysis of any situation!
Having an opportunity to meet Nadine and work with her for a long time has been the best gift this

program has given me. | thank the program not only for the leadership training but also for this

friendship with Nadine | gained Jrhrough it.
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ncoming co-chairs Drs. Koko Nishi-Lee and Jan Estrellado also kino”y shared their reflections:

What has been your experience with the program, and what led you to assume your

positions as the new co-chairs?

Koko: The program is really what brought me back into getting involved with my community and
connecting with other AAPI-identified psyc|'10|ogis’rs. | was somewhat jaded and lost in trying to find @
professiono| space when | was starting out as an eor|y career psycho|ogis+ and this program |'1e|peo|
me connect to mentors, trailblazers, and other AAPI-identified psychologists who helped me feel a

sense of belonging.

W hat do you consider as sfrengfhs of the program, and how would you like to further
develop it?

Koko: | think professionally, the focus on mentorship, networking, and creating spaces for Asian
American psychologists to connect, support, and inspire each other is definitely one of the program'’s
bigges+ s’rreng’rhs. But for me, | have come to appreciate the ’rhoughh(umess, the in+en’riono|i+y and
care behind the program’s goo|s towards lﬁe|ping Fellows not just grow and o|eve|op their |eoo|ershi|o
skills on a professional level, but also helping them become more grounded and confident in who they

are as d person.

W hat are you most excited or curious about overseeing the program?

Koko: | am excited to learn from and be inspired by the early-career psychologists in the field! There is
so much talent out there, and it's truly exciting fo see what research topics, ideas, and projects people
are interested in. This selfishly helps me to expand my knowledge and awareness while pushing me
to continue growing and evolving both professionally and personally. | also cannot contain my

excitement to work o|ongsic|e my |ong+ime friend Jan!

Who would you like to see return or invite to become even more involved in the program,

whether as mentors, guest speakers etc.?

Koko: | would love to see past cohorts return and become involved in the program as much as
possible - either as mentors, guest speakers, or fo come back for a reunion! | know that there has
been some talk about that for a while now because this program has truly created this family of

fe||ows, and it would be reo||y amazing to bring them all back for a reunion!

How do you and your co-chair complememL each other? What have you learned about them

so 1(01’.?

Koko: | don't even know where to start - Jan is someone who | look up to and admire so much, and is
also one of the people that cracks me up the most! Jan and | have known each other since undergrad,
so | feel very |ucky to work o|ongsio|e someone that | trust, | respect and have so much fun with. |
love that we have a foundation of friendship and trust already established so that we can be as open

and honest with each other or as serious or silly as need be.
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SPOTLIGHT

2021-2023 AAPA Postdoctoral
Leadership Fellows Projects

About Dr. Lee’s Project:

Dr. Lee's AAPA Leadership Fellows Project is a structurally and culturally informed psychotherapy training for therapists
based on her previous research on Asian American clients’ experiences of race talk with White therapists. The training
includes education on the historic and current racialization of Asian Americans in the U.S. confext, introduction fo a
structural-cultural-relational model of case conceptualization, and application of the model to psychotherapy to help
therapists incorporate structural and cultural analysis into their case conceptualizations and inferventions. She plans to
implement the training and collect data to evaluate its process and outcome. Please email minsunlee@shu.edu for more

information about the training.

About Dr. Qin’s Project:
Dr. Qin's AAPA Leadership Fellows Project is a fact sheet on the Chinese Cultural Revolution and its relevant themes as it

relates to in+ergenero+iono| trauma in the offected Chinese diosporic community. The fact sheet includes a genero| historical

overview of the time period and its key events as well as an on+ho|ogy of resources (e.g. books, websites, articles, videos,

etc.) re|o+ing to the Cultural Revolution. Fino”y, it includes a guide to themes of in+ergenero+iono| tfrauma designed for
’rheropiers Working with diosporic community members either of the survivor or second—genero’rion popu|o’rion. Please email

_qgiﬂ@gsu.edu for more information if interested.

POSTDOCTORAL LEADERSHIP FELLOWS PROJECTS | THE ASIAN AMERICAN PSYCHOLOGIST 32


mailto:minsun.lee@shu.edu
mailto:qqin@gsu.edu
mailto:qqin@gsu.edu

Catherine Teoi‘ico-Lee, PsyD, (she/her) is a licensed clinical psycho|ogis+ in California
and Washington. She currently works at Framework Associates based in Los Angeles
and plans to open her own private practice, HEALeidoscope Therapy, in January 2024,
where she plans to serve patients from both California and W ashington. Dr. Teotico-Lee
specio|izes in racial/culturdl iden’rier, immigroﬂon/occuHuroﬂrion, ADHD, anxiety and

depression.

About Dr. Teotico-Lee’s Project:

Dr. Teotico-Lee's AAPA Leadership Fellowship Project is o podcast called HEALeidoscope. In the podcast, she discusses a
ko|eidoscope of topics around heohng and mental health with the aim of des’rigmoﬁzing, demstrh(ying, and o|eco|onizing
mental health for all. For the inouguro| season, she focuses on spech(ic Asian American mental health issues, with the hope
of exponding to other morginohzed groups in the future. Three episodes have been released so far, higHighﬂng the
Fo||owing issues: Race, cu|+ure, and the Asian American experience; colonial men+o|i+y in Fi|ipino American communities; and

the Chinese Cultural Revolution and its effects on intergenerational trauma.

Dr. Teotico-Lee would love to higHigH more Asian American psycho|ogis+s and other mental health issues in the coming

episodes, so if you would be Wi||ing to lend your voice and expertise, she invites you fo reach out to her aof

drcatteotico@gmail.com. She is |ooking for clinicians who would be Wi||ing to discuss a variety of issues, so p|eose don't

hesitate to reach out!

Podcast

M Healeidoscope

Dr. Catherine Teotico-Lee, Psy.D.

To listen to the podcast, here is the link: Healeidoscope with Dr. Catherine Teotico-Lee, Psy.D.
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Making Mental
Healthcare
Affordable
Without
Sacrificing
Mental Health
Professionals'
Welfare

by Nicole Benquechea, MA

“Sometz'mes ] feel Re‘c?gnizing‘ﬂﬁe total co#s of the mer'1+o| health
crisis offechng our nation is essential. If left

frustrdted Clbout our untreated, mental health disorders can impact

children, adults, families, and communities

economic burden and emotionally and economically. In June, Dr. Gitika

. £ Talwar (she/her), a PhD. communi’ry-c|inico|
24
@0”6167, &)ho advocatels for psycho|ogis’r, discussed the cho”enges faced by

our [inancial well-heing?”  private prociitioners. She emphasized the need

for better Working conditions, affordable mental
Gitika Talwar Pl”lD helo, and se|1(—c0re, as significon’r concerns can
’ offect one's obi|i’ry to live comFor+ob|y and

secu re|y.

In a recent conversation with Dr. Talwar, |
goined valuable insigl’ﬁs into the state of mental
health practitioners. According to Dr. Talwar,
clients seeking mental health services should not
be made fo feel guiHy, but instead, we should
co||ec+ive|y hold the mental health system
accountable for creating chonge. The s+rugg|es
faced |oy mental  health practitioners  are
comp|e>< and multifaceted, and Dr. Talwar's
private practice has shed |igh+ on significon’r

issues. Specifico”y:
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» Lack of funding. The government provides limited mental health services
and counse|ing fundingi This lack of Funding is one of the signiicicon’r
contributors to the shorioge of mental health Jrherdpis’rs. Mcxny mental
health providers must re|y on privatfe insurance or se|1(—poy to cover their

services.

» Poor reimbursement rates. Insurance companies or government

programs often do not odequcd'e|y reimburse mental health providers,
leading to low provider reimbursement rates, which can deter providers

from enfering or remaining in the field.

» Low retention. The current number of mental health professiono|s does
not meet the population's needs, partly due to the low reimbursement
rates. Still, mental health is not a pdrﬁcu|or|y attractive profession to

younger generations because of its stigma.

» Increased need for services and limited access to care. The increased
demand for mental health services is outpacing the supp|y of providers.
In addition, clients, especio”y those in rural areas, often have limited
access to care because of a lack of pub|ic transportation or proximity to a
mental health facility. And mental health providers often choose not fo
work in rural areas because of poor reimbursement rates and low pay.

These factors can prevent people from getting the treatment they need.

Dr. Talwar has a Ph.D. in community-clinical psychology from the University
of Mory|ond. Her training included Working with osy|um seekers, refugees,
immigrants, and individuals born and raised in the U.S. She continued her
work after groduoiion by supporting a Native American tribe and
e><p|oring the impact of colonization, genocide, and infergeneroiiono|
trauma on native mental health. Dr. Talwar's professional identity is shaped
by her work with communities that have experienced the effects of systems
on mental health. As a mental health odvocci‘re, Dr. Talwar addresses the
impact of systems on mental health. She believes that re|ying so|e|y on
medication is insufficient, especici||y when access to necessities such as
clean drin|<ing water or justice for victims of domestic violence is |c1cking.
Dr. Talwar has o|woys been interested in undersionding how the world
affects peop|e who suffer, which drew her to become a community clinical

psycno|ogis‘r.

Dr. Talwar noticed that her co||ecigues at her private practice were
sfrugg|ing to make ends meet and had to supp|ememL their income by
working at other organizations. This led her to understand the importance
of financial independence for |ong—ferm security and retirement p|0nning.
Health insurance is also a significonf benefit that most private practitioners
cannot access, unlike their counterparts who work for speciicic organizations.
Considering her persono| experience with income and health insurance, Dr.
Talwar begon to wonder how private practitioners could protect themselves

and their finances.
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According to Dr. Talwar, mental health professionci|s are in‘regro| to their
communities and possess valuable resources from their professional
expertise and persono| experiences. They should recognize their clients'
humoniiy and provide them with |ong—ierm support rather than just
domoge control during a crisis. Focusing so|e|y on domoge control may
lead to burnout and is not a sustainable mindset. Mental health
professionci|s should prioritize their needs, inc|uding baseline and income
requirements, to prevent burnout. By foking care of themselves first, fhey

can better support their communities without fee|ing resentful or burnt out.

To address the financial needs of mental health practitioners, it is essential
tfo partner with organizations such as the Asian American Psycho|ogicc||
Association (AAPA) and the American Psychological Association (APA).
These organizations can facilitate orgcmizctrioncd cricmge and crdvococy to
create systems that support ‘rheropis’rs, o||owing them to offer better
support to their communities. Dr. Talwar encourages practitioners to discuss
their needs and not feel ashamed for hoving them. To work susfoinob|y,
therapists must identify and meet their needs. Dr. Talwar also believes that
rheropisrs must be aware of the financial cho”enges that their clients may
be Focing. She encourages ’rheropisfs to ask their clients about their
financial situation and to be flexible with their payment arrangements. Dr.
Talwar believes everyone deserves access to quo|iiy mental health care,

regord|ess of their financial situation.
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Dr. Talwar kindly shares resources for AAPA members and practitioners to
access affordable mental health care, set up referrals with their c|ien+s,
affordable Theropy programs, and learn about their finances. You can find

these resources at:

» Modern Union: https://modernunion.org/

» Therapy Fund Foundation: https:/therapyfundfoundation.org/providersignup/

» Mental Health Liberation: https://mentalhealthliberation.org/therapists/

» Asian Mental Health Collective: https://www.asianmhc.org/lotus-therapy-fund/

» The Loveland Foundation: https://thelovelandfoundation.org/faq/

» NAMI Seattle: https://namiseattle.org/support-resources/bipoc-mental-health-resources/

» Lean In. MAKE BANK (LIMB): https://www.heytiffany.com/us

» The Money Sessions Podcast: https://www.heytiffany.com/author/gypsieoktober9876/

» Therapy Reimagined: https://therapyreimagined.com/modern-therapist-podcast/overcoming-your-

poverty-mindset/

As a society, we often overlook mental health care, and the stigma
surrounding mental health on|y exacerbates the issue. It's crucial to
recognize that mental health care is just as important as physico| health
care and deserves equo| attention. By working Jrogefher and odvoco‘ring for
chcmge, we can ensure that mental health care is accessible and valued by
all who need it. Like Dr. Talwar, mental health care providers must
recognize the risk of undervo|uing their services and prioritize their mental
health. Neg|ec‘ring mental health systems and institutions not on|y
stigmatizes those seeking he|p but also undervalues the efforts of mental
health practitioners. Open discussions and odvococy for mental health are

essential to ensure that it is included in all conversations.
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“1 REALIZED THAT I
BROUGHT IT ON MYSELFKF”

Navigating Interpersonal Shame in the Face of Internalized Discrimination

BY EMI ICHIMURA, MS (SHE/HER) & KOJI TOHMON, BS (HE/THEY)

For many of us, the recent surge in anti-Asian messages and discriminatory behavior has evoked a
painful yet familiar experience. According to data collected from March 2020 to December 202],
there were 10,905 reporJreo| hate incidents, inc|uo|ing rocio“y motivated assault, vandalism, robbery,
and homicide against Asian Americans (Yellow Horse et al, 2022). Nearly a third of all Asian
American adults expressed concern about being threatened or physically attacked, which is the
highest percentage of any racial or ethnic group (Pew Research Center, 2021). The “perpetual
foreigner" narrative continues to be an oching reo|i+y for Asians residing in the United States. It is
increosing|y important for us fo delve into the in’rerp|oy between these geopo|i+ic0| factors and our

individual lived experiences as psychologists wanting to support the AAPA community.




In Augus’r 2022, my lab surveyed 294 Asian
American  adults  from Prolific on their
experiences with shame, or ‘a highly
unpleasant self-conscious emotion arising from
the sense of there being something
dishonorob|e, immodes’r, or indecorous in one’s
own conduct or circumstances” (APA). We
also asked about how frequently participants
encountered discrimination (e.g, "You are
called names or insulted”; Williams et al,
1997) and how they responded to such
events. All but one participant indicated that
they experienced discrimination at least once

a Week

We stumbled upon something rather
intriguing in our research. When encountering
discrimination, 34.82% of the participants in
our sample responded “yes” to the prompt,
realized that | brought it on myself” We
conducted a moderation analysis and found
that among individuals who had low levels of
interpersonal  shame, denying this  self-
attributing belief (in essence, *| did not bring it
on myself’) had o protective effect against
loneliness. However, those who scored high
on inJrerpersono| shame and denied self-
attribution had the highest level of loneliness
in our sample. This finding contradicted our
initial hypo’rhesis, as we had expeded that
infernalizing the event by blaming themselves
would lead to increased feelings of loneliness,
and that rejecting the se|f—o’r’rribu’ring belief
would have a protective effect for all levels of
in’rerpersono| shame. To gain a deeper
understanding of these results, we delved into
what it meant for participants to respond "no"

to this spech(ic prompt.

Saying you did not bring the event on
yourself when the event still happened means
that you acknowledge that you had no
control over the situation, and that it would
have happened regardless of what you have
done. This minimizes self-blame, but also
portrays discrimination as an inescapable,
unchangeable reality. While the response
intuitively seems more protfective, that was
not the case for participants with high levels
of interpersonal shame, who based on
previous research, are already more prone to
exhibiﬁng hope|essness, a lack of motivation,
and disconnectedness (Edlund et al, 2002;
Barney et al, 2006; Jorm et al, 2007; Jagdeo
et al, 2009; Schomerus et al, 2009; Risch et
al, 2014). Thus, it is possib|e that those with
high levels of shame report Fee|ing lonelier
precisely because they are aware of the scale
of the issue of discrimination, and that it is not
possible for a single person to effectively
combat it. Without subsequent consideration
or a concrete plan of action, this naturally
ends in the surrender of one’s own personal

agency.

Reflecting on the wisdom shared during the
APA  Division 45 conference in July, o
statement from Dr. Nadine Naokamura has
stuck with us: "Systemic oppression thrives on
us in’rernohzing our own oppression and
staying silent." It is clear that internalization
occurs when we blame ourselves or take
responsibility for the pain we experience, or
even when we deny the existence of the
experience altogether. However, what struck
us in our research is that the meaning of
infernalization  varied depending on an
individual's  suscepftibility to inferpersonal

shome.




Individuals contending with high levels of
interpersonal shame and an awareness of the
systemic  nature of discrimination often
confront a complex challenge that appears to
exceed their individual control. If their feelings
of shame do not hinder them from sharing
their experiences ono|, moreover, o||owing
those experiences to be contained and held by
others, their awareness of discrimination can
play a protfective role. However, it seems that
for many, the burden of shame they carry
prevents them from seeking the social support
they need to address the issue or cope with it
effectively.

This  calls  for  further research in
understanding this trend, as it could prompt a
reevaluation of our conversation around
discrimination. Focusing so|e|y on systemic
racism without acknowledging and
addressing the underlying shame experienced
by individuals may inadvertently exacerbate
Feehngs of loneliness and isolation.
Consequently, this disengagement can further
perpetuate the marginalization of Asians and
Asian Americans within U.S. society (Storer
et al, 2020). The poet Cathy Park Hong
wrote, To be Asian in America during the
time of coronavirus is to feel very alone.. But
it's a different form of isolation carved out by
that insidious mode|-minori+y my’rh, with its
implication that as long as you worked hard
and didn't ask for handouts, racial inequities

could be overcome.”

"

ystemic oppression thrives on

us internalizing our own
oppression and staying silent."

We emphasize the significance of not only
combating systemic oppression but also
supporting individuals in  navigating their
shame and finding ways to foster connections.
For many Asian Americans, the commitment
to social harmony often takes precedence
over confrontational and proactive coping
strategies. However, it is worth considering
that upholding social harmony can manifest
in various ways (Noh et al, 1999; Moore &
Constantine, 2005; Yeh, Arora, & Wu,
2006).

Shame can lead individuals to believe they
are isolated, but empo’rhic connection serves
as a powerful antidote to this feeling.
Cultivating  empathy,  whether  through
therapy, support groups, or simply seeking a
deeper understanding of others' experiences,
can help individuals recognize that they are
not alone, although it will not be as simple
and straightforward as it sounds. By focusing
on resisting the belief that one’s individual
iden’ri’ry is not Wor’rhy of respect or be|onging,
we can work towards a more empowering
approach that minimizes the isolating impact

of discrimination.
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INTERVIEW WITH CHRISTINE MELENDRES, LCSW

2023 FILIPINO YOUNG LEADERS
PROGRAM DELEGATE TO THE
PHILIPPINES o

by Feannie E. Celestial, PhD, MSW

In Summer 2023, Christine Melendres (she/her)
(AAPA Division on Filipinx Americans Co-Coordinator
for Mentorship) was selected for the 10th cohort of the
Filipino  Young Leaders Program (FYLPRO).
FYLPRO is a collaboration between the Philippine
Embassy, Consulates General in the US., and the

Ayala Foundation. Christine was chosen as a delegate
due to her demonstrated |eoc|ership in providing
cu|furo||y responsive mental health services to the

Fi|ipino community. | got a chance to interview

Christine about her prestigious award and immersion

experience in the Phi|ippines.
FYLPRO Closing Ceremony, Seda Residences Makati:

Left to Right: Leezel Tanglao, FYLPRO President;
Christine Melendres, FYLPRO Delegate;

Joanna Duarte, Senior Director, Social Development,

Jeannie (JC): What is the Filipino Young Leaders
Program (FYLPRO)?

Ayala Foundation
Christine (CM): FYLPRO is a network of high-

performing, next-generation leaders who advance the
Philippines and the Filipino people through their
odvococy and expertise in  various industries.
FYLPRO's mission is to expand the pipeline of Filipino
young leaders in the diosporo. By connecting them to
the motherland, FYLPRO fosters collaborative
multinational re|oﬂonships that create innovation and
support the socio-economic progress of the g|obo|

Filipino community.

JC: What led you to apply for the program?
CM: | knew that the FYLPRO Immersion Program would

afford me a once-in-a-lifetime opportunity fo network
and build community with like-minded Phi|ippine— and
U.S-based visionaries, committed to making systemic

positive chonges.

| wanted the opportunity to deepen my know|edge and
unders‘ronding of the Phi|ippines. | was eager fo learn

about challenges facing the Philippines. | wanted to

Christine Melendres, FYLPRO Delegate at engage with other leaders and experts who could inform
Malacafiang Museum - Presidential Museum my work as a mental health leader within the Filipino
and Library

American community.
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JC: Do you identify as a balikbayan? What does
the term mean to you personally?

CM: "Balikbayan" is a combination of two Filipino
words: "balik," which means "return," and "bayan,"
which means "home" or "town." | do consider myself a
balikbayan because | was born in the Philippines and
immigrated to the US. when | was 3.5 years old. This
FYLPRO visit allowed me to immerse myself in the
Fi|ipino culture, traditions, and hospifo|ify of the
Philippines. | was also able to reunite with my parents
who now reside in the Philippines as well as spend
time with extended fomi|y.

JC: How did returning to your ancestral country feel
different as a FYLPRO delegate?

CM: It felt different as a FYLPRO delegate because
in the past, | would typically visit the Philippines when
someone from my extended family passed away. The
FYLPRO Immersion Program provided me with a
unique opportunity to learn from inspiring mentors
and immerse mysehE in the Filipino culture and
community. It broadened my horizons, exponded my
network, and allowed me to develop a deeper
unders’ronding of the issues and cho”enges focing the
Filipino diaspora. The Program had o profound
impact on my life. This experience was fruiy
transformational and |ife-chonging for me. Throughour
the Progrom, | goined invaluable imow|edge, si(i”s, and
perspectives that have empowered me as a leader,
rheropisr, and enfrepreneur.

JC: Who are some memorable people you met on the
trip?

CM: | was honored to meet former Philippine
Ambassador to the US. Jose L. Cuisa, Jr. and Mrs.
Victoria J. Cuisa, whose vision brought FYLPRO to life
in 2012. | also had the privilege to meet the current

"Babe” del

Ambassador  Jose  Manuel Gallego

Romualdez.

| also met the co-founder of MindNation, Cat Trivifio.
MindNation is a Mental Health platform that
provides online iheropy, training and seminars, and
crisis helplines.

Another person | met was Dr. RJ Naguit, a Public
Health and Mental Health Consultant. He's an
advocate, passionate about programs that address
the needs and cho”enges of vulnerable, morgino|ized
populations in the Philippines.

Papel De Liha, fondly known as "PG," was our tour
guide during the Arts & Culture Day. She also serves

President of the Cebu
Tourguides Inc. PG made Philippine history come alive

as the Association  of

at various historic sites, b|ending sroryre”ing with

humor, wit, and passion.

Losﬂy, my most cherished interactions were with the
FYLPRO delegates, dedicated to

positive impacts both in their communities and beyond.

other moking
Their unwavering commitment and passion for their
causes are truly inspiring. To learn more about these

remarkable de|egofes, p|eose Visit:

https://fylpro.org/filipino-young-leaders-program-
announces-2023-immersion-cohort/

JC: Do you feel that attitudes toward mental illness

and therapy are changing in the Philippines? If so,
how?

CM: There is a noticeable shift in attitudes toward
mental illness and ‘rheropy in the Phi|ippines, which
reflects a broader g|obo| trend towards increased
awareness and acceptance. There are now more
mental health education and programs that he|p
provide information about mental health and the
benefits of therapy. Moreover, Filipinos have greater

health and

iheropy because of the internet and social media.

access to information about mental
Online p|ohcorms also provide a safe space for
individuals to seek rie|p4 Furthermore, odvococy

groups have formed to champion mental health issues.

The stigma around mental illness remains a deep|y
ingrained cultural issue. Some individuals, particularly
those from older generations, may still view fheropy
and  mental health cho”enges
higi’ihgh’rs the need for
des’rigmorize mental health sfrugg|es and fheropy..

negatively.  This

continued efforts to
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At the macro |eve|, it's essential to imp|emen‘r FYLPRO Closing Ceremony, Seda Residences Makati.
The 2023 FYLPRO Delegates in alphabetic order are:
1. Tracy Badua (San Diego, CA)

2. Arienne Calingo (South Bend, IN)

po|icies and allocate resources to provide
accessible and affordable mental health services.

On the micro |eve|, individuals can contribute to % Wellbert Cosille (Lss Vagss, N
change by openly discussing mental health, 4. Nikki Chan (Stockton, CA)
offering support to those in need, and seeking 5. Yana Gilbuena (Oakland, CA)
therapy themselves when required. 6. Trish La Chica (Mililani, HI)

7. Athena Lao (Astoria, NY)
8. Juslyn Manalo (Daly City, CA)

The groduo| shift in attitudes toward mental 9. Cindy Martin (Chicago, IL)

illness and fheropy in the Phihppines is d 10. Christine Melendres, (San Ramon, CA)
promising development, but it will require ongoing 11. Lourdes Moldre (Vallejo, CA)
efforts from all sectors of society to create a more 12. Christian Osmena (Phoenix, AZ)

13. Rey Paolo Roca (Norwalk, CA)
14. Jan Tancinco (New York, NY)
15. Patricia Tumang (Glendale, CA)

accepting and supportive environment for those
deo|ing with mental health cho”enges.

Jeannie E. Celestial, PhD, MSW,
(she/her) is the Co-Coordinator for
Mentorship for AAPA Division on
Filipinx Americans. She is a co-editor
and co-author of Clinical
Interventions for Internalized
Oppression (Cognella, 2023). Reach
her at jeannie@drcelestial.com.
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